Ask MLR – Your Personal Training Materials Shopper
Tell us what you're trying to achieve. We'll find the right resources.
Finding the right training materials shouldn't mean spending hours searching through hundreds of products.
Tell us about your learners, your challenge and what you need to achieve. Our team will review your requirements and recommend the training materials, assessments, activities, simulations or other resources that best fit your needs.
Select as many as necessary.
It takes around 3–5 minutes to complete.

1. Tell us about your challenge
What are you trying to achieve?
Please select the area(s) that best matches your requirement.
☐    Leadership & management
☐    Supervisory skills
☐    Communication
☐    Team building & team effectiveness
☐    Coaching
☐    Emotional intelligence
☐    Conflict management
☐    Change management
☐    Customer service
☐    Sales & influencing
☐    Negotiation
☐    Time management
☐    Personal development
☐    Stress & resilience
☐    Performance management
☐    Motivation & engagement
☐    Decision-making & problem solving
☐    Creativity & innovation
☐    Other

In your own words, what problem are you trying to solve?
Please tell us what is happening now and what you'd like to improve.
For example: “Our new managers are struggling to have difficult conversations with their teams” or “I need an engaging activity to demonstrate the importance of communication and collaboration.”
>

If you could improve just ONE thing as a result of this learning, what would it be?
>


2. Tell us about your learners
Who will be taking part?
Select all that apply.
☐    Senior leaders / executives
☐    Managers
☐    New or aspiring managers
☐    Supervisors / team leaders
☐    Experienced professionals
☐    Sales teams
☐    Customer-facing teams
☐    HR / L&D professionals
☐    Project teams
☐    General employees
☐    Mixed audience
Approximately how many people will participate?
☐    1
☐    2–10
☐    11–20
☐    21–50
☐    51–100
☐    100+
How familiar are participants with the subject?
☐    Little or no previous experience
☐    Some experience
☐    Experienced
☐    Advanced
☐    Mixed levels

3. What needs to change?
What would you like participants to be able to do differently after the learning?
Select all that apply.
☐    Communicate more effectively
☐    Lead more effectively
☐    Manage people more confidently
☐    Handle difficult conversations
☐    Manage conflict
☐    Work better as a team
☐    Influence others
☐    Coach others
☐    Manage change
☐    Make better decisions
☐    Improve self-awareness
☐    Improve emotional intelligence
☐    Build confidence
☐    Improve relationships
☐    Improve performance
☐    Change behaviours
☐    Improve engagement
☐    Apply learning in the workplace
☐    Other
What would success look like?
>


4. What sort of resource are you looking for?
What would you like us to find for you?
Select all that apply - or choose “I'm not sure”.
☐    Complete training programme
☐    Facilitator / trainer materials
☐    Participant materials
☐    Workshop activities
☐    Exercises
☐    Icebreakers
☐    Games
☐    Team-building activities
☐    Business simulations
☐    Psychometric / behavioural assessment
☐    Self-assessment / inventory
☐    Online assessment
☐    Coaching tool
☐    Discussion tool
☐    Cards / card-based activity
☐    Something experiential
☐    A resource to add to an existing workshop
☐    Several resources to build a programme
☐    A Keynote Speaker
☐    I'm not sure – recommend something for me

5. How will you use the resource?
How will the learning be delivered?
☐    Face-to-face
☐    Virtual
☐    Hybrid
☐    One-to-one coaching
☐    Team session
☐    Self-directed
☐    Blended
☐    Not yet decided
How much time do you have?
☐    Under 1 hour
☐    1–2 hours
☐    Half day
☐    Full day
☐    Multiple days
☐    Multiple sessions
☐    Ongoing programme
☐    Flexible / not yet decided
Is this:
☐    A one-off session
☐    Part of a wider development programme
☐    Part of a leadership programme
☐    Part of a management programme
☐    Part of a team development programme
☐    Ongoing learning
☐    Not yet decided

6. How interactive should it be?
What type of learning experience are you looking for?
☐    Mainly discussion and reflection
☐    Practical activities
☐    Highly interactive
☐    Experiential / simulation-based
☐    Assessment followed by discussion
☐    Combination of theory and activities
☐    Something fun and engaging
☐    Something serious and business-focused
☐    I'm open to recommendations


7. Would an assessment help?
Would you like participants to complete an assessment, questionnaire or profile?
☐    Yes
☐    No
☐    I'm not sure – please recommend one if appropriate
If yes, what would you like the assessment to help with?
Select all that apply.
☐    Leadership style
☐    Communication style
☐    Personality / behavioural style
☐    Emotional intelligence
☐    Team effectiveness
☐    Motivation
☐    Change
☐    Coaching
☐    Conflict
☐    Influencing
☐    Negotiation
☐    Self-awareness
☐    Personal development
☐    Other
☐    I'm not sure
Which format would you prefer?
☐    Online
☐    Paper-based
☐    Either
☐    I'm not sure

8. What are your practical requirements?
How much preparation time do you have?
☐    I need something ready to use
☐    I have very little preparation time
☐    I have some time to adapt materials
☐    I'm happy to build/adapt my own session
☐    I want maximum flexibility
When do you need the materials?
☐    As soon as possible
☐    Within 1 week
☐    Within 2–4 weeks
☐    More than a month away
☐    I'm planning ahead
Do you have a budget in mind?
☐    Under £50
☐    £50–£100
☐    £100–£250
☐    £250–£500
☐    £500–£1,000
☐    £1,000+
☐    Not sure
☐    Prefer not to say

9. Have you already tried anything?
Have you used any training materials, activities or assessments for this issue before?
☐    Yes
☐    No
☐    Not sure

If yes, what did you use and what worked or didn't work?
>


10. Tell us anything else
Is there anything else we should know?
Tell us anything that might help us find the right solution - your organisation, learners, challenges, previous experience, timescales or any particular requirements.
>


11. How can we contact you?
Your name
[Required] >
Organisation
[Required] >
Job title
[Optional] >
Email address
[Required] >
Telephone number
[Optional] >


Find My Training Solution
Email the completed form to MLR@bemoreeffective.com
We'll review your requirements and recommend the resources we believe are the best fit. You don't need to know the name of the product — that's what we're here for.
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